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Biography

Claudio Panico is an an Associate Professor of Business Economics at Universita Bocconi since 2014, where
he teaches in the PhD and in the Master EMIT (Economics and Management of Innovation and Technology),
and he is the director of EMIT.

His research revolves around the theory of incentives, organizational economics, industrial organization,
platforms, and strategic human capital. It has been published in the Strategic Management Journal,
Organization Science, Academy of Management Review, Research Policy, and other international journals.
He is currently an Associate Editor of the Strategic Management Journal and a member of the Editorial

Board of Organization Science. He also serves as a guest Associate Editor of Management Science.

He has an MSc. in Mathematical Economics and Econometrics and he got his PhD in Economics from

Toulouse School of Economics.
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DELRE, S. A., C.PANICO, B. WIERENGA, "Competitive strategies in the motion picture industry: An ABM to

study investment decisions”, International Journal of Research in Marketing, 2017, vol. 34, no. 1, pp. 69-99

Strategic interaction in alliances
PANICO, C., "Strategic interaction in alliances", Strategic Management Journal, 2017, vol. 38, no. 8, pp. 1646-
1667

Strategic Incentives to Human Capital
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On the management of open innovation
GAMBARDELLA, A., C. PANICO, "On the management of open innovation", Research Policy, 2014, vol. 43,
no. 5, pp.903-913

Control and contract designin research collaborations: A complete contract perspective
PANICO, C., "Control and contract design in research collaborations: A complete contract perspective”,

International Journal of Industrial Organization, 2012, vol. 30, no. 5, pp. 459-470

On the contractual governance of research collaborations: Allocating control and intellectual property
rights in the shadow of potential termination
PANICO, C., "On the contractual governance of research collaborations: Allocating control and intellectual

property rights in the shadow of potential termination”, Research Policy, 2011, vol. 40, no. 10, pp. 1403-1411

How and when should companies retain their human capital? Contracts, incentives and human resource
implications
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PANICO, C., S. MURTINU, C. CENNAMO, "How do Humans and Algorithms Interact? Augmentation,
Automation, and Co-specialization for Greater Precision in Decision-Making" in DRUID 2023 Conference,
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